
TYPE Perspective
PUBLISHED 10 August 2023| DOI 10.3389/fresc.2023.1200386
EDITED BY

Daniel Mont,

Center for Inclusive Policy, United States

REVIEWED BY

Hasheem Mannan,

University College Dublin, Ireland

Nora Groce,

University College London, United Kingdom

*CORRESPONDENCE

Mary Wickenden

m.wickenden@ids.ac.uk

RECEIVED 06 April 2023

ACCEPTED 21 July 2023

PUBLISHED 10 August 2023

CITATION

Wickenden M (2023) Disability and other

identities?—how do they intersect?

Front. Rehabil. Sci. 4:1200386.

doi: 10.3389/fresc.2023.1200386

COPYRIGHT

© 2023 Wickenden. This is an open-access
article distributed under the terms of the
Creative Commons Attribution License (CC BY).
The use, distribution or reproduction in other
forums is permitted, provided the original
author(s) and the copyright owner(s) are
credited and that the original publication in this
journal is cited, in accordance with accepted
academic practice. No use, distribution or
reproduction is permitted which does not
comply with these terms.
Frontiers in Rehabilitation Sciences
Disability and other identities?—
how do they intersect?
Mary Wickenden*

Institute of Development Studies, University of Sussex, Brighton, United Kingdom

This paper addresses intersectionality and disability in global contexts. Disability as
a category of identity is often omitted in rhetoric about intersectionality, which
usually considers race and gender, with some consideration of other identities.
However, disability like other identities is socially constructed, and liable to
misrepresentation and is often siloed from other issues and experiences.
Someone identifying as disabled may not be recognised by those around them
as having other identities too. In discussions about intersectionality, a simplistic
“additive” approach is common, while the shifting complexities and interactions
between people’s multiple identities are not considered with nuance. Disabled
people may pragmatically adopt a kind of “strategic essentialism”. This allows
them to claim a disabled identity and a specific dialogic space in order to gain
recognition and perhaps access to support and services. However, they may
prefer not to be classified in this dichotomised way because this ignores other
aspects of them. Often an impairment is only of importance to the extent that it
means that the person needs some reasonable adjustments in order to
participate on equal basis with others. Arguably the SDGs and other global
guidelines and treaties do not address disability as a significant identity
sufficiently, nor recognise it as an important aspect of many people in
combination with their other identities, rather than a stand-alone feature of
them. When analysing the types of disadvantages that people experience, a
broader more flexible approach is needed which recognises the ways in which
different identities combine and influence people’s experiences.
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Introduction

The concept of intersectionality has its roots in feminist scholarship and activism and

arose initially to consider the interaction between race and gender, with the recognition of

the particular disadvantage and oppression faced by black women in the US. Key figures

in the early development of the idea are Audre Lorde (1) and Kimberle Crenshaw (2).

Definitions of intersectionality usually emphasise both the interaction between different

characteristics, identities or factors such as gender, race, age (including children and older

people) and others and also the resulting impact on power dynamics and relationships for

individuals who may be disadvantaged by being members of several oppressed groups

(3, 4). Usually the influence both on people’s agency and the role of structures are

implicated. Although much of the early work on the concept was about gender and race,

the literature now increasingly addresses people’s situations when they identify with other

disadvantaged groups, such as negatively marked sexualities, non-conforming genders,

ethnicities, religions, social class and caste and or having impairments and associated

disabled status. However, disability as a category of identity has often been omitted in

rhetoric about intersectionality. Much of the work about intersectionality more broadly
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remains within the sphere of feminist scholarship and not much

attention was paid to disability within this, with a few notable

exceptions (5). It is only more recently that disability has been

more visible as an identity of relevance in discussions about

intersectionality (6).

Everyone has multiple identities with different statuses, and

some people identify as being a member of one or more

marginalised identities. Thus identity is a heterogenous and

flexible or shifting phenomena for all. Additionally, there is

variation and difference within categories or groups, so not all

disabled people will have experienced the same level of stigma

within a community. There are clearly similarities and contrasts

between the types of oppression and disadvantages experienced

by for example women, LGBTQI people or disabled people in

different contexts. Power gradients can be relatively steep or less

so between and across social and political arenas depending on

the cultural context and from moment to moment.

An intersectional approach can help us to understand the

situation for individuals or groups and how their lives are shaped

by these interweaving factors. People’s experiences and needs are

influenced by the way that they are perceived, different aspects of a

person may be responded to by others in either positive or

negative ways. If someone is a member of several disadvantaged or

marginalised groups, then their experience of exclusion may be

exacerbated. However a purely additive approach is arguably

reductive and simplifies what can be complex and shifting

identities, where these multiple memberships can compound

oppression but not necessarily in a straightforward cumulative way.

Some identities may be more silenced than others for example.

The labelling of someone’s or a group’s situation (e.g., black

women who are disabled) as “double or triple disadvantaged” is

thus simplistic, may be unhelpful and is potentially pathologising

in itself. It implies a double (or triple) burden of sexism and

ableism (and racism)., which then defies a more nuanced look at

the person’s situation and potentially overlooks their agency and

strengths. Intersecting inequalities which result in increased

exclusion for some are likely to be more a network of effects than

linear. If taking aspects of identity into consideration were simple

it would be easier to measure and plan interventions to reduce the

negative impacts. This is clearly not the case as much of complex

disadvantage is deeply ingrained in attitudes and behaviours at

both individual and structural levels and is sadly common across

cultures in high, middle-and-low-income countries.

An intersectionality approach can provide a useful lens to

understand vulnerabilities such as poverty or exclusion and this is

being done increasingly for example in designing social protection

schemes (7). However, a danger is that this can be done too

superficially. Recognition of the way that different marginalised

identities intersect, can magnify disadvantage and so result in

intensified stigma, discrimination and violation of human rights is

important and if sufficiently sensitive to variation can inform

interventions dramatically. Consideration of intersectionality in

theoretical writing is often ironically rather narrow in its focus and

assumes a limited number of combinations of identities which

might be significant. Just as gender is not just about women,

disability is likewise not a binary concept and neither are age or
Frontiers in Rehabilitation Sciences 02
race. Other minority groups and identities which are relevant to

an intersectional lens include: indigenous people, refugees, asylum

seekers and people forced to migrate, people of nonnormative

sexualities or genders (LGBTQI) (8, 9). Over the past decade,

there have been a small but growing number of papers on how

disability plays into this mix.

Every individual has a number of diverse subjectivities and

their different characteristics and identities will be more or less

relevant and salient from moment to moment in their lives. This

may not be recognised by others, who may pay more attention

to one aspect of a person than to others (e.g., acknowledging a

woman’s difference as disabled but not paying attention to their

experience as a mother). There are many reasons why people

may be marginalised and denigrated, experiencing diverse forms

of oppression which can interact with each other. There are

different ways not to be “normal” i.e., not a white heterosexual

non-disabled man, often the dominant unmarked states in many

cultures. The relational aspects will always be crucial and the way

that power plays out between hierarchies, for individuals or

within and between groups can either advantage and include, or

disadvantage and exclude people.

“The normal/abnormal binary is profoundly interwoven into

existing power and privilege. The construction of normalcy

rationalises and bolsters the marginalisation and “othering”

of bodies, minds, affects, and sexualities that do not fit into a

particular culture’s imaginary of the ordinary, everyday or

acceptable. The suppression of diversity, the negation of

potential futures (and presents and pasts) and notions about

the im/perfectibility of the human are infused with fears

about disability” (10).

Disability as an identity

Importantly, following the social model of disability (11), and the

gradual implementation of the UN Convention on the Rights of

People with Disabilities (UN CRPD) (12), contemporary definitions

emphasise the distinction between impairment (an individual’s

particular type of difference or difficulty: physical, sensory,

cognitive, psychosocial and others or combinations) and disability

(the way that they are responded to by society) (13). So disability is

socially constructed, as are many other aspects of identity (e.g.,

gender and race). These labels or descriptions are easily at risk of

misunderstanding. For each person the way that they do or do not

self-identify as disabled is itself a complex and very individual

process and may shift for each person over time, depending on their

circumstances. Additionally, being labelled by others as different in

particular ways and therefore earning the status disabled is fraught

with potential wrong assumptions and misrepresentation. It is

common for people identifying as disabled to feel that others pay

more or undue attention to this aspect of them (and often in

denigrating, oppressive ways) than to their other identities, about

which they may be more concerned and interested. Disabled people

themselves may not be keen on being classified in dichotomous ways
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(either disabled or not/or normal or not). These are often othering and

excluding and may imply or assume that they have diminished

experiences or views about “non disability” specific life aspects.

Disabled people themselves may however adopt a kind of “strategic

essentialism” as a pragmatic choice. This means that they consciously

or unconsciously embrace the binary choice of disabled or not as a

strategy when it is advantageous to do so. Often an impairment is

only of importance to the extent that it means that someone needs

some reasonable adjustments and accommodations in order to

participate on equal basis with others. This approach then allows

them to claim a disabled identity and a specific dialogic space in

order to gain recognition and perhaps access to support and services,

however this might be at the expense of recognition of other aspects

of themselves or full membership of other groups. This might feel

advantageous in some ways, for instance through appreciation or

celebration of difference, but at the same time maybe potential

limiting for an individual.

In contrast to the unwanted attention to impairment or

disability aspects mentioned above, others’ failure to acknowledge

the specific access needs of disabled people which would enable

them to access services and participate in community events as

an equal citizen is common. Thus their engagement is often

omitted from consultations (e.g., across sectors such as health,

education, work, social protection and others, or when consulting

particular people of particular ages such as children, youth or the

elderly). Their voices are then missing in research or in

participatory activities to gather the views of citizens, which aim

to plan interventions or to inform policies (14, 15).

Thus disability as an identity, despite sometimes attracting

unwanted attention is paradoxically also overlooked or

misunderstood. Planners may not think that the views of this group

are important, or indeed possible or necessary to gather. This

reflects a lack of knowledge and “disability-aware” thinking in a

whole range of agencies (UN bodies, INGOs, national and local

governments, community organisations), although this is slowly

changing. Despite the progress driven by the UN CRPD (12) and

the rise of confident activism by the disability movement

(Organisations of People with Disabilities OPDs at local, national

and international levels), there is still a tendency to see disabled

people as a separate category of person, in need of a “specialist” or

even segregated approach, involving some kind of separate

expertise, rather as part of the mainstream. What disabled people

themselves say is needed is an attitude of acceptance of diversity,

(or taking this further—appreciation or celebration), whatever

people’s apparent differences from a supposed “norm” (16).

Additionally required is a willingness to adapt. Currently, their

differences are seen as disruptive, disturbing or even disgusting and

so difficult to understand. They are often the invisible, beyond

othering, the other others (17).
How disability intersects with other
identities

Having said that discussion of intersectionality is in danger of

reducing complex identities to stereotyped simplicities, it is perhaps
Frontiers in Rehabilitation Sciences 03
useful, with caution, to explore some key issues raised in the

literature about different intersecting identities. Shakespeare (18)

talks about disability functioning as a “dustbin of disavowal” thus

in opposition to “normal” (19). Sadly, several decades later this

hegemonic “normalising” language is still very much in use.

Once labelled as disabled, people’s other ways of identifying seem

to be erased and they are no longer be seen to belong to other

identity groups, which are more “ordinary”. Someone’s disabled

status easily draws attention away from other aspects of them

and the response of others may discourage them from engaging

in discourses or activities related to their other identities (20).

For example disabled women or men might not feel welcome at

women’s or men’s groups which are not disability focussed.

However conversely it can happen that a disabled person who

also has a high-status identity such as being male, from a

wealthy or educated family, or being a head of household, may

be able to “trump” their impairment and achieve high status by

leveraging their other identities. Disabled people often talk about

the ontological dissonance between how they see themselves

(selfhood) and the way they are seen by others (personhood) (21).
Disability, gender and feminist
perspectives

Of course gender does not mean consideration only of women

and girls. However it is clear that often they, if they are disabled

have significantly worse experiences than their male peers.

Feminist perspectives on disability have been present in the

theoretical literature on gender for some time (5, 22). To a lesser

extent a gender lens has been present in the disability studies

canon (23, 24), but arguably now there is increased attention as

“feminist disability studies” per se (6, 25). Recognition of:- the

ways in which disabled women’s bodies are viewed, assumptions

about their sexuality, expectations about their competence as

wives and mothers and fulfil traditional gendered domestic roles,

their participation in activities which are often gendered (e.g.,

caring roles—paid or unpaid) are all now gaining increased

attention. However disabled women’s lived realities arguably

remain tough and they have to navigate a myriad of barriers to

being heard and able to participate equally alongside other

women. Thus in different cultural contexts, patriarchal and

ableist structures may combine and conspire to prevent disabled

women from accessing services and support, or achieving what

they would like to.

“Disability, gender and discrimination are inextricably

interlinked. One in five women globally live with a disability.

Women are often at increased risk of developing a disability

for reasons, including discrimination in health care and

violence against women. Women with disabilities are also

three times more likely to be illiterate, and two times less

likely to be employed or use the internet”. (26).

Disabled women may feel that they are not welcomed in

women’s organisations or events. Then in a vicious circle which
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reinforces their otherness, this perpetuates the exclusion of their

perspectives from the conversations these other women are

having. Because they are invisible the fact that their perspectives

are missing is not noticed. The UN CRPD address this exclusion:-

“International and national laws and policies on disability have

historically neglected aspects related to women and girls with

disabilities. In turn, laws and policies addressing women have

traditionally ignored disability. This invisibility has

perpetuated the situation of multiple and intersecting forms of

discrimination against women and girls with disabilities” (27).

The way that the sexuality of women, men and those of other

sexualities with disabilities are discussed is often in diminished and

stereotyping ways and may suggest that disabled people are not

sexual in the same way as everyone else. They are then either

seen as asexual or hypersexual and have their “ordinary” sexual

feelings and desires denied or exoticised (28, 29). Thus ordinary

types of lives and indeed variations are denied to people who

seen only through a disabled lens, rather than as ordinary

citizens with a combination of identities and interests. It is as if

one can only have one identity not several.

There has been much less written about disabled men and their

gendered experiences, although there is some about the emasculation

of men, and their culturally expected roles being denied or not

recognised. Likewise scholarship about diverse sexualities in

combination with disabilities has been relatively sparse (28, 30).

The rise of active and vocal organisations of people with

disabilities (OPDs), both at local, national and international

levels and their involvement in policy influencing, research and

interventions is to be celebrated (16). However a word of caution

is needed here as OPDs are often led by men, so again disabled

women’s, other genders’ and sexual orientations’ or people of

minority races’/ethnicities’ voices may not be well represented

even within disability focussed arenas. There are organisations of

people with particular combinations of identities, eg for women

with disabilities, youth or particular impairments. However,

sometimes OPDs can reinforce a siloed approach, if they are not

proactive in engaging with range of identities and wider

“mainstream” discussions and issues.

There has been research and advocacy around the intersection

between gender and disability in a number of different sectors

over the past two decades but an increasing number of more

recent policy and practice pieces, related to different sectors for

example about: education (31), gender-based violence (32), health

(33), intersections with age (34), and about work (35, 36). Many

implementers including both UN and government bodies and

NGOs have begun to translate this body of knowledge into more

applied forums and actions, although it is still common to see key

documents omitting to mention a disability lens from the discussion.

It is clear that opportunities and challenges for disabled women

and men echo those within the general population, where women

are often disadvantaged, but arguably once someone has disability

as an identity too (as well as others), then such inequalities increase

and the uneven power gradients between men and women and

between non-disabled and disabled people combine and play out
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with force. The age-old dichotomy between structure and agency,

reminds us that the system often operates in ways which

reinforce and drive the unequal and exclusionary experiences

that people have at the individual level, where they are often

denied agency.
Disability and race

The intersection between race and disability is also worthy of

specific consideration and again with caution as these constructs

vary greatly for individuals (intersecting with other factors such

as gender, social class, caste, education) and across cultural

contexts. In settings where there is little or no racial or ethnic

diversity, this may not be an issue, whereas in others where these

are highly charged identity markers, steeped in historical

disadvantage for some, the intersection with disability status can

be shocking in its effects. Artiles (37) in the context of education

research in the US describes the over-representation of disability

within certain races

“The medical model fragments the individual, focusing either

on race or on disability, rarely examining the interplay of

race and disability with other key dimensions such as social

class and gender” (p 331)

Clearly troubling patterns of identity recognition are closely

linked to historical and colonial roots, which still influence

perception of “the other” in many contexts where there are multiple

racial groups (9). A linear approach which adopts a purely

summative approach to the complexity of people’s identities is

unlikely to tackle stigma and marginalisation effectively (38).

Additionally if one identity is given more focus and significance

than others (e.g., too much or too little focus on disability), then the

salience of other aspects of the person or group will be overlooked.

Watermeyer and Schwartz (39) cogently layout the difficulty in

South Africa where the conflation of black people being assumed to

be poor and white being rich, means that disabled white people may

not get sufficient recognition of their particular disadvantages. Thus

their disability effectively disappears from view.
Discussion

It seems then that people self-identifying or being labelled by

others as disabled are at risk of two contrasting

misunderstandings both of which can disadvantage them. Either

their disabled status is “over attended to”, over-emphasised and

perhaps exoticised and other aspects of their identity are

overlooked, (e.g., giving too much attention to a child’s

disabilities—not recognising them as a “regular kid”). Or they are

forgotten and under recognised and so not included when other

groups of which they are a member are being considered (e.g.,

disabled women during women’s events or disabled gay people

in sexually nonnormative reflections etc). Thus a single identity

is privileged over others and people’s complex and shifting
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identities and roles are not acknowledged. This would likely result

in disabled people’s contribution to other struggles being

overlooked.

Clearly a great deal of progress has been made at the global

level with key treaties and goals providing guidance towards

more inclusive and disability aware approaches. For example the

UN Sustainable Development Goals (SDGs) (40, 41), provide

pointers towards inclusion broadly across all the goals and to

disability inclusion specifically in seven. However, general

references to inclusion (rather than disability inclusion) are not

strong enough, as often people are not sure who that refers to.

There is still a tendency for policymakers, planners, funders and

practitioners to parcel up disability issues into separate activities

rather than rolling out a really comprehensively disability

inclusive approach across sectors and arenas. Thus a project

about disabled women, would ideally be re-imagined as work

with all women that is automatically inclusive of disabled women

and so on (42). There is still a lack of recognition of people’s

shifting and multiple identities and memberships. In order to

achieve meaningful participation of all, there needs to be

universal reasonable accommodation and accessibility across

services and activities. Grunenfelder and Schurr (43) helpfully

suggest that in development planning and practice, professionals

should not shy away from the complexity of people’s multiple

identities but address them systematically. Otherwise for some

individuals, their subject position (being seen as having one

identity not several) might make them ineligible for particular

interventions. This can generate various forms of segregation and

exclusion.

The latter aspiration of “default” inclusion is still seen as a

difficult to achieve ambition and one that will cost resources that

haven’t been allocated for this purpose. Both objections are true

but indicate needs for major shifts in thinking. To achieve

recognition and equality for all, radical transformations are

needed. This implies turning towards the achievement of justice,

both transformational and distributive (44). Perhaps also here it

is useful to see this as a matter of epistemic justice. So the types

of knowledge and experience that are prioritised and noticed do

not yet value disability perspectives as valid and relevant (45).

Disabled people’s perspectives are not sought or valued. Inclusive

research which deliberately seeks to include people with

disabilities in data generation are an important part of making

progress on understanding and promoting a disability aware and

intersectionality sensitivity world view (46).

Arguably the SDGs and other global guidelines, treaties and

related UN bodies outputs do not include disability as a significant

identity sufficiently. nor recognise it as an important aspect for

many individuals. Synergies across interest groups would help

with advocacy and policy development. We need to build new

coalitions and collaborations across groups. Intersecting

inequalities need challenging in multiple ways and this is now

being argued for more broadly, not just in relation to disability (47).

The World Bank are a good example of a global entity rolling

out an intersectional approach, albeit focussing specifically on

women and disability, but not yet including broader
Frontiers in Rehabilitation Sciences 05
intersectionalities, such as disability and race, sexualities etc (48).

Their toolkit mainly for internal use by

“task team leaders” (TTLs) offers them:-

“commitments relevant to women and girls with disabilities,

examples of law and policy reform, and key barriers and

solutions across several World Bank sectors, and it includes a

checklist for TTLs to use throughout the project cycle. TTLs

will benefit from the toolkit’s key questions (focused on data

collection, policy frameworks, and program development)

and suggested indicators aimed to increase inclusion of

women and girls with disabilities across WBG projects and a

set of resources for additional support” (48).

See also the World Bank’s disability inclusion accountability

framework (49).

Attitudes to disability vary as much as attitudes to race or different

genders, faiths or sexualities do, and are heavily influenced by cultural,

social and political contexts. When analysing the particular types of

disadvantages that people experience, a broader more flexible

approach is needed which recognises the many and varied ways in

which different identities combine and influence what people

experience and how they are responded to. The kinds of disadvantages

experienced are more complex than just being cumulative.

The persistence ofmarginalisation anddisadvantage experienced by

disabled people,whatever their other intersecting identities, suggests that

there needs to be better recognition and incorporation of impairment

and disability as important aspects of identity, which combine in

complex ways with other characteristics. There is a danger that

discussion about intersectionality can become rhetorical and

theoretical but lacking in action. Shifts in these conversations towards

nuanced and practical change and structured frameworks to monitor

who is included and who is excluded, would help to reduce the

stigma, lack of understanding and discrimination experienced by

people, who amongst other identities, see themselves as disabled.

Above all, everyone whatever their multiple identities needs to be

equally included.
Data availability statement

The original contributions presented in the study are included

in the article/Supplementary Material, further inquiries can be

directed to the corresponding author.
Author contributions

The paper was written entirely by MW.
Conflict of interest

The author declares that the research was conducted in the

absence of any commercial or financial relationships that could

be construed as a potential conflict of interest.
frontiersin.org

https://doi.org/10.3389/fresc.2023.1200386
https://www.frontiersin.org/journals/rehabilitation-sciences
https://www.frontiersin.org/


Wickenden 10.3389/fresc.2023.1200386
Publisher’s note

All claims expressed in this article are solely those of the

authors and do not necessarily represent those of their affiliated
Frontiers in Rehabilitation Sciences 06
organizations, or those of the publisher, the editors and the

reviewers. Any product that may be evaluated in this article, or

claim that may be made by its manufacturer, is not guaranteed

or endorsed by the publisher.
References
1. Dudley RA. Confronting the concept of intersectionality: the legacy of Audre Lorde
and contemporary feminist organizations. McNair Scholars Journal. (2006) 10(1):5.

2. Crenshaw K. Mapping the margins: intersectionality, identity politics, and violence
against women of color. Stanford Law Rev. (1991) 43:1241. doi: 10.2307/1229039

3. Hunting G. Intersectionality-Informed qualitative research: A primer institute for
intersect ionality research and policy. SFU, Canada: The Institute for Intersectionality
Research & Policy (2014).

4. Davis K. Intersectionality as buzzword: a sociology of science perspective on what
makes a feminist theory useful. Feminist Theory. (2008) 9(1):67–85. doi: 10.1177/
1464700108086364

5. Garland-Thomson R. Extraordinary bodies: figuring physical disability in
american culture and literature. New York: Columbia University Press (1997).

6. Naples NA, Mauldin L, Dillaway H. From the guest editors: gender, disability, and
intersectionality gender & society. Gend Soc. (2019) 33/1:5–18. doi: 10.1177/
0891243218813309

7. Schneider M, Mokomane Z, Graham L. Social protection, chronic poverty and
disability: applying an intersectionality perspective. In: Grech S, Soldatic K, editors.
Disability in the global south, the critical handbook. Cham: Springer (2016). p. 371.

8. Pisani M, Grech S. Disability and forced migration: critical intersectionalities
disability and the global south. Disability and the Global South (DGS). (2015) 2
(1):421–41. ISSN 2050-7364

9. Soldatic K, Gilroy J. Intersecting indigeneity, colonialisation and disability. Disabil
Global South. (2018) 5(2):13371343. https://disabilityglobalsouth.files.wordpress.com/
2018/08/dgs_05_02_00.pdf

10. Mohamed K, Shefer T. Gendering disability and disabling gender: critical
reflections on intersections of gender and disability. Agenda. (2015) 29(2):2–13.
doi: 10.1080/10130950.2015.1055878

11. Shakespeare T. Disability rights and wrongs revisited. 2nd ed. London: Routledge
(2014).

12. UN. UN Convention on the rights of people with disabilities. New York: UN
(2006) https://social.desa.un.org/issues/disability/crpd/convention-on-the-rights-of-
persons-withdisabilities-crpd

13. Oliver M. Understanding disability: from theory to practice. Basingstoke:
Macmillan (1996).

14. Acker-Verney JM. Embedding intersectionality and reflexivity in research: doing
accessible and inclusive research with persons with disabilities. Third World Thematic
A TWQ J. (2016) 1(3):424. doi: 10.1080/23802014.2016.1235468

15. Moola FJ, Ross T, Amarshi A, Sium A, Neville AR, Moothathamby A, et al.
Listening to the margins: reflecting on lessons learned from a national conference
focused on establishing a qualitative research platform for childhood disability and
race. Int J Qual Methods. (2023) Volume 22:1–12. doi: 10.1177/16094069231151306

16. IDA (no date). https://www.internationaldisabilityalliance.org

17. Tarvainen M. Ableism and the life stories of people with disabilities. Scand
J Disabil Res. (2019) 21(1):291–9. doi: 10.16993/sjdr.632

18. Shakespeare T. Cultural representation of disabled people: dustbins for
disavowal? Disabil Soc. (1994) 9(3):283–99. doi: 10.1080/09687599466780341

19. Davis LJ. Enforcing normalcy: disability, deafness, and the body. London: Verso (1995).

20. Goggin LS, Cadwallader JR. Normality and disability: intersections among norms,
law, and culture. Continuum. (2017) 31(3):337–40. doi: 10.1080/10304312.2017.1275077

21. Wickenden M. Whose voice is that?: issues of identity, voice and representation
arising in an ethnographic study of the lives of disabled teenagers who use
augmentative and alternative communication (AAC). Disabil Stud Q. (2011) 31/4.
doi: 10.18061/dsq.v31i4.1724

22. Moodley J, Graham L. The importance of intersectionality in disability and
gender studies. Empowering Women Gender Equity. (2015) 29:23–33. doi: 10.1080/
10130950.2015.1041802

23. Morris J. Pride against prejudice. London: Women’s Press (1991).

24. Thomas C. The baby and the bath water: disabled women andmotherhood in social
context. Sociol Health Illn. (1997) 19(5):622–43. doi: 10.1111/j.1467-9566.1997.tb00423.x

25. Piepmeier A, Cantrell A, Maggio A. Disability is a feminist issue: bringing
together women’s And gender studies and disability studies. Disabil Stud Q. (2014)
34(2). doi: 10.18061/dsq.v34i2.4252
26. Kabir M. Take five: an intersectional approach to empowering women and girls
with disabilities. Washington: UN Women. (2020). Available at: https://www.
unwomen.org/en/digital-library/publications/2019/12/series-briefs-on
womenwithdisabilities

27. UN CRPD Committee (2016). General comment No. 3 (2016) on women and
girls with Disabilities. Available at: https://documents-dds-ny.un.org/doc/UNDOC/
GEN/G16/262/56/PDF/G1626256.pdf

28. Chappell P, De Beer M. Diverse voices of disabled sexualities in the global south.
London: Palgrave Macmillan (2019). doi: 10.1007/978-3-319-78852-4

29. Womenenabled. Statement on rights at the intersection of gender and disability
during COVID-19. Washington: Women enabled International (2020). Available at:
https://womenenabled.org/reports/statement-on-rights-of-wwd-in-covid-
forendorsement

30. Fritsch K, McGuire A. Special issue on queer/crip contagions. Feminist
Formations. (2018) 30(1):vii–247. doi: 10.1353/ff.2018.0000

31. Al-Ghaib OA, Andrae K, Gondwe R. Still left behind: pathways to inclusive
education for girls with disabilities. New York: UNGEI & Leonard Cheshire (2017).

32. Andrae K. Disability and gender-based violence. ADD International’s Approach.
A learning paper. ADD International. (2016). Available at: https://www.add.org.uk/
sites/default/files/Gender_Based_Violence_Learning_Paper.pdf

33. Jackson-Best F, Edwards N. Stigma and intersectionality: a systematic review of
systematic reviews across HIV/ AIDS, mental illness, and physical disability. BMC
Public Health. (2018) 18:919. doi: 10.1186/s12889-018-5861-3

34. Brigden S, Ahluwalia K. Towards more inclusive practices: a disability, gender and
age intersectional resource HI. Lyon: HI (2020).

35. Naami A. Disability, gender, and employment relationships in Africa: the case of
Ghana. Afr J Disabil. (2015) 4(1):1–11. doi: 10.4102/ajod.v4i1.95

36. Brown RL, Moloney ME. Intersectionality, work and well-being: the effects of
gender and disability. Gender Soc. (2019) 33(1):94–122. doi: 10.1177/
0891243218800636

37. Artiles AJ. Untangling the racialization of disabilities. An intersectionality
critique across disability models. Du Bois Rev. (2013) 10(2 ):329–47. doi: 10.
10170S1742058X13000271

38. ILO (2020). Intersectionality between disability and Black Lives Matter
(webinar). Available at: https://www.youtube.com/watch?v=qpaTV6kVNoY&t=583s

39. Watermeyer B, Swartz L. Disability and the problem of lazy Intersectionality.
Disability & Society. (2022) :362–6. doi: 10.1080/09687599.2022.2130177

40. UN. Sustainable development goals THE 17 GOALS | sustainable development
(un.org). (2015). https://sdgs.un.org/goals

41. UN. Transforming our world: the 2030 agenda for sustainable development.
New York: United Nations (2016).

42. UN Women and UNPRPD. Intersectionality resource guide and toolkit. An
intersectional approach to leave no one behind. New York: UN Women (2022).
Available at: https://resourcecentre.savethechildren.net/document/intersectionality-
resource-guide-and-toolkitan-intersectional-approach-to-leave-no-one-behind/

43. Grünenfelder J, Schurr C. Intersectionality—a challenge for development research
and practice? Dev Pract. (2015) 25(6):771–84. doi: 10.1080/09614524.2015.1059800

44. Fraser N. “From Redistribution to Recognition? Dilemmas of Justice in a ‘Post-
Socialist’ Age.” New Left Review. (1995). 212:68–93.

45. Berne P, Morales AL, Langstaff D. Sins invalid ten principles of disability justice.
Women’s Stud Q. (2018) 46:227–30. doi: 10.1353/wsq.2018.0003

46. WickendenM, Lopez Franco E.Don’t leaveUS out: disability inclusive participatory
research—why and how? In: Burns D, editors. The SAGE handbook of participatory
research and inquiry chapter 24. UK: SAGE (2021). p. 321–38. https://uk.sagepub.com/
en-gb/eur/the-sage-handbook-of-participatory-research-andinquiry/book260608

47. Howard J, Lopez Franco E, Shaw J. Navigating the pathways from exclusion to
accountability: from understanding intersecting inequalities to building accountable
relationships. Brighton, UK: IDS (2018).

48. World Bank. Including women and girls with disabilities in world bank
operations toolkit. Washington, DC: World Bank (2023).

49. World Bank. Disability inclusion and accountability framework. Washington,
DC: World Bank (2022).
frontiersin.org

https://doi.org/10.2307/1229039
https://doi.org/10.1177/1464700108086364
https://doi.org/10.1177/1464700108086364
https://doi.org/10.1177/0891243218813309
https://doi.org/10.1177/0891243218813309
https://disabilityglobalsouth.files.wordpress.com/2018/08/dgs_05_02_00.pdf
https://disabilityglobalsouth.files.wordpress.com/2018/08/dgs_05_02_00.pdf
https://doi.org/10.1080/10130950.2015.1055878
https://social.desa.un.org/issues/disability/crpd/convention-on-the-rights-of-persons-withdisabilities-crpd
https://social.desa.un.org/issues/disability/crpd/convention-on-the-rights-of-persons-withdisabilities-crpd
https://doi.org/10.1080/23802014.2016.1235468
https://doi.org/10.1177/16094069231151306
https://www.internationaldisabilityalliance.org
https://doi.org/10.16993/sjdr.632
https://doi.org/10.1080/09687599466780341
https://doi.org/10.1080/10304312.2017.1275077
https://doi.org/10.18061/dsq.v31i4.1724
https://doi.org/10.1080/10130950.2015.1041802
https://doi.org/10.1080/10130950.2015.1041802
https://doi.org/10.1111/j.1467-9566.1997.tb00423.x
https://doi.org/10.18061/dsq.v34i2.4252
https://www.unwomen.org/en/digital-library/publications/2019/12/series-briefs-on womenwithdisabilities
https://www.unwomen.org/en/digital-library/publications/2019/12/series-briefs-on womenwithdisabilities
https://www.unwomen.org/en/digital-library/publications/2019/12/series-briefs-on womenwithdisabilities
https://documents-dds-ny.un.org/doc/UNDOC/GEN/G16/262/56/PDF/G1626256.pdf
https://documents-dds-ny.un.org/doc/UNDOC/GEN/G16/262/56/PDF/G1626256.pdf
https://doi.org/10.1007/978-3-319-78852-4
https://womenenabled.org/reports/statement-on-rights-of-wwd-in-covid-forendorsement
https://womenenabled.org/reports/statement-on-rights-of-wwd-in-covid-forendorsement
https://doi.org/10.1353/ff.2018.0000
https://www.add.org.uk/sites/default/files/Gender_Based_Violence_Learning_Paper.pdf
https://www.add.org.uk/sites/default/files/Gender_Based_Violence_Learning_Paper.pdf
https://doi.org/10.1186/s12889-018-5861-3
https://doi.org/10.4102/ajod.v4i1.95
https://doi.org/10.1177/0891243218800636
https://doi.org/10.1177/0891243218800636
https://doi.org/10.10170S1742058X13000271
https://doi.org/10.10170S1742058X13000271
https://www.youtube.com/watch?v=qpaTV6kVNoY&amp;t=583s
https://doi.org/10.1080/09687599.2022.2130177
https://sdgs.un.org/goals
https://resourcecentre.savethechildren.net/document/intersectionality-resource-guide-and-toolkitan-intersectional-approach-to-leave-no-one-behind/
https://resourcecentre.savethechildren.net/document/intersectionality-resource-guide-and-toolkitan-intersectional-approach-to-leave-no-one-behind/
https://doi.org/10.1080/09614524.2015.1059800
https://doi.org/10.1353/wsq.2018.0003
https://uk.sagepub.com/en-gb/eur/the-sage-handbook-of-participatory-research-andinquiry/book260608
https://uk.sagepub.com/en-gb/eur/the-sage-handbook-of-participatory-research-andinquiry/book260608
https://doi.org/10.3389/fresc.2023.1200386
https://www.frontiersin.org/journals/rehabilitation-sciences
https://www.frontiersin.org/

	Disability and other identities?—how do they intersect?
	Introduction
	Disability as an identity
	How disability intersects with other identities
	Disability, gender and feminist perspectives
	Disability and race
	Discussion
	Data availability statement
	Author contributions
	Conflict of interest
	Publisher's note
	References


